Equal Opportunity Employment & Human Rights

The Ellington Savage Group is an equal opportunity employer. We choose the most appropriate person
for a job on the basis of merit. We support and abide by the Human Rights and Equal Opportunity

Commission Act.

We have a zero tolerance policy in relation to sexual harassment, discrimination and bullying. Any
reports of harassment, discrimination and bullying would be treated seriously and any employee or
employees who are found to have committed any of these acts to another employee, contractor, supplier
or client will be subject to disciplinary action, possibly resulting in immediate termination of employment.

Matters that involve a breach of criminal law will be referred to the police.

We abide by all relevant Australian labour and workplace legislation. We exceed the requirements of all

such laws, voluntarily offering additional benefits such as paid parental leave and flexible working hours.



